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HOSA Information

HOSA is a national organization for secondary and postsecondary/collegiate career and technical education students enrolled in health science (and pre-technical health science) programs.

Local HOSA chapters provide programs and activities to help individuals develop their physical, mental and social well-being. Members strengthen their leadership and citizenship abilities through interaction with professional, business and other student organizations.  

HOSA members have the opportunity to share experiences with other people involved in the health professions. Members build confidence in their own ability to develop skills that will lead to successful employment in the field of health.

HOSA members are involved in community-oriented, career-related and leadership development activities.  Students from all local chapters attend regional and statewide conferences for leadership training and chapter management workshops and participation in HOSA competitive events that test and recognize students’ competencies and related skills in their chosen health occupation. All affiliated state associations conduct state leadership conferences and send state competitive event finalists (three) in each competitive event and division to the annual HOSA National Leadership Conference in June.

The activities of HOSA chapters are integral to the instructional program and are endorsed by the United States Department of Education. 

HOSA HISTORY

In the early 1970’s Health Occupations Educators (HOE) recognized the need for a leadership organization to serve Health Occupations students.  State HOE student Associations began to be established.  At the third annual conference of the Texas Association of Health Occupations Students in San Antonio, Texas, held March 14, 1975, AVA Vice President Wilma Gillespie, a health occupations teacher educator at the University of Louisville, presented the keynote address entitled “And There Will Be Others.”  This message was a challenge to set in motion activities necessary to seek a national charter.  Dr. Gillespie was selected as an Honorary Lifetime member of National HOSA in 1980, for her significant contributions to the HOSA organization.  She is currently the only honorary member from Kentucky.

National HOSA was founded November 10-13, 1976, at the Constitutional Convention held in Arlington, Texas.  384 delegates and advisors from six states (Alabama, New Jersey, New Mexico, North Carolina, Oklahoma, and Texas) with organized state associations and interested persons from 12 other states.  The name Health Occupations Students of America (HOSA) was chosen, bylaws were adopted, national officers elected, colors selected, rules designed to choose a motto and emblem, and the first National HOSA Conference was set for the Spring of 1978, in Oklahoma City, Oklahoma.

National HOSA was now a reality.  At the first National Leadership Conference eight states joined the original six states.  Kentucky HOSA, one of the eight, received its charter in April 1978.  The official emblem was selected at this conference.

In 1982, the Leadership Development Institution, Inc. (LDI, Inc) located in Oklahoma City, Oklahoma, with Dr. Jim Koeninger, President, and Karen Elias, Vice President was selected as the second and current management firm to manage the National HOSA organization.  Since 1985 Dr. Koeninger and Ms. Elias-Koeninger have been officially designated as HOSA’s Executive Director, and Associate Director, respectively.  In 1996 the company was renamed Corporate Education Resources, Inc. (CERI), and relocated to Flower Mound, Texas, the current location of National HOSA headquarters.

On September 28, 1981, a policy statement issued by the U.S. Department of Education officially recognized and reaffirmed a cooperative and mutually beneficial relationship between the Department of Education and the Vocational Student Organizations.  Don Cork, National HOSA President, was selected from representatives of the nine vocational student organizations to make special remarks in accepting the Policy Statement from Secretary Bell on behalf of all the student organizations.  On February 10, 1982, Vice President George Bush, met with the National HOSA President, Don Cork, the National HOSA President-Elect, Kelly McLoud, and two representatives from each of the other vocational student organizations.  Don Cork and Kelly McLoud talked about HOSA and Health Occupations Education and presented Vice President Bush with and Honorary Life Membership in HOSA - the highest award presented to an individual by the organization.

At the 9th National HOSA Conference held in June 1986 at Philadelphia, Pennsylvania, Melissa Monarch, of Breckinridge, Kentucky, was elected President-Elect, and was installed as the National HOSA president at the 1987 Conference held in Dallas, Texas.  Although Kentucky has had other National officers, currently; Melissa Monarch is the only Kentucky National President.

MISSION STATEMENT

The mission of HOSA is to enhance the delivery of compassionate, quality health care by

providing opportunities for knowledge, skill and leadership development of all health science technology education students, therefore, helping the student meet the needs of the health care community

PURPOSE AND GOALS OF HOSA

The purpose of the HOSA organization is to develop leadership and technical HOSA skill competencies through a program of motivation, awareness and recognition, which is an integral part of the Health Science Technology Education instructional program.

The goals that HOSA believes are vital to each member are:

· To promote physical, mental and social well being.

· To develop effective leadership qualities and skills.

· To develop the ability to communicate more effectively with people.

· To develop character.

· To develop responsible citizenship traits.

· To understand the importance of pleasing oneself as well as being of service to others.

· To build self-confidence and pride in one’s work.

· To make realistic career choices and seek successful employment in the health care field. To develop an understanding of the importance in interacting and cooperating with other students and organizations.

· To encourage individual and group achievement.

· To develop an understanding of current health care issues, environmental concerns, and survival needs of the community, the nation and the world.

· To encourage involvement in local, state and national health care and education projects.

· To support Health Science Technology Education instructional objectives.

· To promote career opportunities in Health Care.  

THE HOSA ORGANIZATION

*Level III - National Organization

National HOSA is endorsed by the United States Department of Education.  State associations affiliate with National HOSA and are classified as inactive or active state associations.

State members must affiliate with National HOSA.

· Level II - State Associations

State Associations should be supported by the appropriate state education agency or a HOSA, Inc. Board approved sponsoring agency/institution.  Local chapters must affiliate with the state association as well as National HOSA.

· Level I * Local Chapters

The local HOSA chapter is composed of secondary, and/or postsecondary/collegiate students pursuing a health career.  The health science instructor serves as the HOSA chapter advisor. When the chapter is not part of health science education, a faculty member or health care community professional may serve as chapter advisor.

MEMBERSHIP CATEGORIES

ACTIVE MEMBERSHIP:

*Secondary - These shall be secondary students who are or have been enrolled in a health science or an organized health career awareness program or are interested in, planning to pursue, or pursuing a career in the health professions.  *Postsecondary - These shall be students enrolled in a postsecondary health science technology education program at less than the baccalaureate level.

*Collegiate - These shall be students enrolled in a health career program in pursuit of a baccalaureate degree

PROFESSIONAL

· These shall be health professionals and other adult members of the community who wish to assist and support the HOSA program of activities. 

ALUMNI 

· These shall be former active members who have legitimately separated from a Health Science Technology Education program, in good standing with their chapter, and who have paid their local, state, and national fees. 

HONORARY

· These shall be persons who have made significant contributions to the development of Health Science Technology Education and/or have rendered outstanding service to HOSA. 

OFFICIAL HOSA EMBLEM

The circle represents the continuity of health care;

The triangle represents the three aspects of humankind: - well-being, social, physical and mental; and The hands signify the caring of each HOSA member.

COLORS OF HOSA

Navy blue represents loyalty to the health care profession.

Medical white represents purity of purpose.

Maroon represents compassion of HOSA members.

HOSA MOTTO

The Hands Of HOSA Mold The Health Of Tomorrow

HOSA SLOGAN       
“Health Science and HOSA: A Healthy Partnership”

2012-2013 Theme   

“HOSA:  Build a Better You!”
HOSA CREED

I BELIEVE in the Health Care Profession.

I believe in the profession for which I am being trained; and in the opportunities that my training offers.

I BELIEVE in education.

I believe that through education I will be able to make the greatest use of my skills, knowledge, and experience in order to become a contributing member of the health care team and of my community.

I BELIEVE in myself.

I BELIEVE that by using the knowledge and skills of my profession I will become more aware of myself. Through fulfilling these goals, I will become a more responsible citizen.

I BELIEVE that each individual is important in his or her own right; therefore, I will treat each person with respect and love. To this end, I dedicate my training, my skills and myself to serve others through HOSA.

OFFICIAL HOSA UNIFORM POLICY

The official HOSA uniform policy is:

Blazers for members - Males and Females.

A tailored navy blazer with emblem affixed over the heart. Awards Unlimited Supply Service is the official supplier for this blazer Shirt/blouse for female members. A white tailored blouse or a short-sleeve white jewel neck shell are acceptable. This is interpreted to mean: an open or closed neck. Jewel necklines with lace, ruffle or full-edged collars are not acceptable.

Shirt for male members. A white closed-neck, man-tailored dress shirt, suitable for use with a tie.

Accent for female members. The maroon HOSA scarf no longer is a required part of the official uniform for females. However, maroon accent is optional as a scarf or bow tie.

Accent for male members. A solid navy or maroon man-tailored long tie.  The official HOSA member or advisor pin is centered on the left lapel of the jacket.

Matching navy or white slacks for males, and slacks or skirts for females.

(Jeans and denim skirts are not considered appropriate.) Footwear appropriate to the overall appearance of the uniform in navy, black, or white, should be consistent among the particular group. (Open-toed dress shoes are acceptable for females. Tennis and track sneakers/shoes are not considered appropriate.) 

Requirements to become a KY HOSA officer

· Be an active member in good standing. 

· Must be enrolled in the appropriate program when running for office and during the term of office.  

· Must have served a local officer.

· Submit to State Advisor the following information:

Nomination form

Verified statement of academic performance for current year

Statement of support signed by:  school principal, vocational director or dean, local chapter advisor, State Advisor/ or designee, and parent or guardian if candidate is a secondary member 

· If seeking office of President or Treasurer must have advisor who has been advisor to a prior state officer

· May serve no more than two terms in the same office

· Obtain 70% on the HOSA Information Examination

· After meeting application requirements and passing the HOSA Information Exam, be interviewed with their advisor by the Nominating Committee

· After completion of the interview, be placed on the ballot and be elected by plurality vote

Duties of KY HOSA Officers

President

· Preside at all state conferences and meetings

· Make all necessary committee appointments, after consultation with State Advisor

· Serve as an ex-officio member of these committees

· Develop an annual program of work with assistance of State

Executive Committee

· Provide agenda to Executive Council two weeks prior to scheduled meeting

· Serve as voting member of Executive Council

· Preside at installation of new officers

· Serve as chairperson of Long-Range Planning and Script Committees

· Attend National Leadership Conference and serve as a voting delegate

· Serve a one-year term as immediate past president

Vice President

· Serve the state organization in any capacity as directed by the President

· Accept the responsibilities of the President as occasion may demand

· Be responsible for publications, including the KY HOSA

· Newsletter to be disseminated no later than State Conference

Secretary

· Keep an accurate record of all meetings of the state organization and Executive Council meetings

· Prepare minutes and other records as necessary.  Minutes are to be sent to Council members two weeks after Council meeting, and distributed to local chapters upon request.

· Handle all correspondence

· Serve in any capacity as directed by the President

· Serve as chairperson of the Scholarship Committee

Treasurer

· Submit annual reports on all accounts to the State Executive
· Give a report of the state organization’s financial status at each Executive Council meeting

· Compile and present a proposed budget for approval to the

· Serve as chairperson of the Finance-Audit Committee

Historian

· Keep the records and materials of historical importance to the state organization in a scrapbook form, and may compile on disk

· Present an annual account of KY HOSA activities at the annual convention

· Be responsible for submitting articles to various publications

· Take photographs of all state HOSA activities

· Serve as chairperson of the Publicity Committee

· Serve the organization as directed by the President

Parliamentarian

· Assist in conducting meetings in a business-like way

· Recommend changes to keep the bylaws and policies up-to-date

· Serve as a voting delegate at the National Leadership Conference

· Serve as chairperson of the Bylaws Committee

2012-2013 KY HOSA Officer Team


President

Emily James


Union County High School

Vice President
Rachael Walker

Harrodsburg ATC

Secretary

Courtney Hamblin

Breathitt Co. ATC

Treasurer

Olivia Kramer

Union County High School

Historian

Cierra Hatfield

Bell County ATC

Parliamentarian  
Dustin Allen


Breathitt Co. ATC
Past President
Taylor Readnower

Harrodsburg ATC
Kentucky HOSA Advisor

Elizabeth Bullock

Kentucky HOSA Co-Advisor
Mary Kleber

Advisor to the 2012-13 KY HOSA Officers
Donna Wolfe
Effective Communication

HOSA officers must be able to communicate effectively in order to fulfill the duties of their office 

Communication is the exchange of information, thoughts, ideas, and feelings through verbal (spoken words), written communication, and nonverbal behavior, such as facial expressions, body language, and touch 

The 3 essential elements of the communication process are:

Sender - an individual who creates a message to convey information or an idea to another person

Message - information, ideas, thoughts, or feelings

Receiver - individual who receives message from the sender

Skills involved in effective communication

· Speaking

· Writing

· Listening

· Collaboration

· Problem Solving

· Decision Making

Parliamentary Procedure

HOSA officers must have a working knowledge of Parliamentary Procedure to conduct effective meetings.

Parliamentary procedure is a set or rules for conduct at meetings.   It is based on democratic philosophy.  It allows for free and open discussion of ideas.

BASIC PRINCIPLES

· Promotes order, cooperation and harmony.

· Only one item of business or question is handled at a time.

· All members have equal rights and privileges.

· The rights of the absentee members are protected by the establishment of a quorum.

· The majority determines the course of action.

· The minority will abide by the will of the majority once it is established.

HOW BUSINESS IS INTRODUCED AND CONDUCTED

Business is brought before the group in the form of a motion.  The purpose of a motion is to get something done, whether to take certain action or to express itself as holding certain views.

Before a subject is open for discussion it must be:

1.
Made by a member who has obtained the floor To obtain the floor a member rises, addresses the presiding officer, and is recognized.

To make a motion the member states, “I move that...”  He/She then states the action proposed.

2.
Seconded by a Member

To second a motion, a member says, “Second the motion.”  He/she does not need to rise or be recognized.

3.
State by the chair and placed by the chair before the group. The chair must state the question and indicate it is open for discussion or rule it out of order.

4.
Debated by the Assembly  -  Usually debate is limited to 10 minutes.  Member making the motion is allowed to speak first is so desired. A member may speak only twice on the same question on the same day. 

5.
Voted on by the Assembly

6.
Chair announces the result of the vote 

Parliamentary Procedure Terminology

ADOPT  

Accept or approve a motion, report or statement.
AGENDA. 

List of activities for a meeting, also called Order of Business.
ADJOURN 

Ends the meeting.
AMEND 
To change a motion. May change by 1) Adding to.2) Taking from 3) Taking from, and adding to Example: “I move to amend the motion by adding that we...”
BYLAWS 
Rules of the organization. They define the primary characteristics of the organization, and describes how it functions.
CHAIR

Presiding officer-President
COMMITTEE 

A group that is to do a certain task
DEBATE 

Any form of discussion on the merits of a motion 
DELEGATES  
Representatives of .a larger group of people, chosen to act in the name of entire group.
FLOOR 

Permission to speak

GERMANE 
Closely related to, used in relation to amendments MEMBER Person having the right to full participation in the proceedings of an assembly.

MINUTES 

Notes of the meeting, written by the secretary 
MAJORITY

 More than half. The most.

MINORITY 

The least, less than half.

MOTION 
Formal proposal by a member, in a meeting, that the assembly take certain action.

PENDING 
A question is said to be pending from the time it is stated by the chair until it is disposed of.

PLURALITY VOTE 
The largest number of votes to be given any candidate when there are three or more choices.

PROGRAM OF WORK 
List of activities to be done during the year 

PRO TEM 


For the time being, temporary. Example: Secretary, Pro Tern.

POSTPONE To put off, delay

QUORUM Number of members needed to legally conduct business, usually a majority, unless bylaws state otherwise.

RATIFY To make valid unofficial action already taken that cannot became legally valid until approved by the Assembly.

RECESS A break

REPEAL To withdraw, cancel, annul officially, rescind.

SECOND Shows that more than one member is interested in discussing the

motion. If there is no second                        the motion dies.

YIELDS A question gives way to a motion of higher rank, or a member resumes his seat.

CLASSES OF MOTIONS

Main Motion

Brings business before the assembly; can be made only when no other motion is pending, and ranks lowest in the order of precedence of motions.

Subsidiary, Privileged, and Incidental motions are classified as secondary motions

Subsidiary Motions assist the assembly in treating or disposing a main motion.  Subsidiary

motions have ranking order within the class.

Privileged Motions

Have to do with special matters of immediate and overriding importance, which without debate, should be allowed to interrupt the consideration of anything else.  The five privileged motions fit into an order of precedence, and all of them take precedence over motions in any other class.

Incidental Motions

Relate to the pending business and are related to the main question in such a way that they must be decided immediately before business can proceed.  Most incidental motions are undebatable and do not have ranking order within the class.

Motions That Bring a Question Again Before the Assembly

These motions enable the assembly to reopen a completed question during the same session, or to take up one that has been temporarily disposed of m or to change something previously adopted and still in force.  Like the main motion, these motions are usually made while no business is pending.  There is no ranking order within the class.

